
 

Adopted Agenda 

SMC 2021 – Bonn 

 

 

 

A. Opening Remarks  

 

a) USG, DMSPC 

b) SMC out-going VP 

c) Executive Coordinator UNV 

 

 

B. Standing items  

 

1. Adoption of Agenda and Programme of Work and Logistics  

2. Nominations for / Election of the Office of Vice-President of the SMC  

3. Designation of General Assembly staff representative  

4. Nomination/ Appointment of Rapporteurs  

5. Nomination/Appointment of 3x3 Contact Group Members  

6. Update on the Status of Working Groups - working group updates  

7. Review of previous SMC Agreements 

8. Annual budget and Programme of Work 

9. Staff Safety and Security (including update on Afghanistan)  

10. Delegation of Authority 

 

C. Substantive items  

 

11. Update on Continuing Contract (ESCAP) 

12. Update on Status of the ST/AI on Downsizing (FSU) (incl DOA) 

13. Status on promulgation of administrative issuances and adherence to Sarajevo 

agreement (UNOV) 

14. Update on HR strategy and SG plans concerning human resources (UNOV) 

15. COVID 

a. Alternate State Quarantine (ASQ) costs for travel on home leave, including UNLP 

for Home Leave (ESCAP/NY) 

b. COVID (including access verification, reporting, OSH, booster shots, cross 

vaccinations, status in the field, recognition, non-accredited AC shots in field) 

(UNOV) 

c. Return to premises in COVID context (Management) 

d. FWA and next normal (Management) 

 



 

16. Remote Simultaneous Interpretation and potential health damages (UNOV) 

17. Structural issues and organizational support for colleagues at entry-level P positions 

(UNOV) 

18. Administration of Justice:  Ability of Tribunals to order reinstatement (specific 

performance) instead of compensation (UNOG) 

19. Oversight of OIOS / investigative functions (UNOV)  

20. Expiration of rosters under ST/AI/2016/1 – waiving of roster expiration (UNOV) 

21. Unemployment insurance / salary continuation insurance and UN Insurance plan 

(UNOV/UNON) 

22. Gender – no paper (from prior SMC agreement) 

 

D. Any other business (AOB) 

 

23. Reform of the Field Service Category (proposed by FSU on 3 September) 

24. Exclusion of certain staff from the Pension Board (proposed by NYSU on 3 

September) 

25. Next annual SMC session -  April 2022 

 


